
  SUNRIVER/LA PINE AREA MANAGING DIRECTOR 
 Do you have a passion to be involved and make an impact in the Central Oregon community? Economic Development for Central Oregon (EDCO) is seeking an Economic Development Manager for the Southern 

Deschutes County (La Pine/Sunriver) region. This is a ¾ time salaried and benefited role.  Who We Are! 
Founded in 1981, EDCO is a private, non-profit corporation supported by private and public members and stakeholders. Our mission is to create a diversified local economy and a strong base of middle class jobs in 
Central Oregon. To do this, we focus on helping companies do the following:  Move. We guide employers outside the region through the relocation process as a resource for regional data, 
incentives, talent, site selection, and more.  Start. We mentor and advise scalable young companies from concept to exit on issues such as access to 
capital, critical expertise, and strategy. 
 Grow. We partner with local traded-sector companies to help them grow and expand. 
 Where You Get To Live! 
Deschutes County is the heart of Central Oregon! Located in the shadows of the Cascade Mountains and 
surrounded by numerous lakes and rivers, Central Oregon is an outdoor enthusiasts’ paradise. Check out the sights and sounds of the region at: http://www.youtube.com/watch?v=u6zSKJqalug#at=20  What You Get To Do! 
To execute the plans and programs of business retention/expansion and recruitment for projects within the La 
Pine and Sunriver areas, and thereby assist in creating or retaining primary employment in the communities of South Deschutes County. The Manager must be familiar with all goals and activities necessary in order to 
effectively assist in all aspects of the business’ “Start” and “Grow” process for traded-sector businesses in the area, as well as assisting EDCO and local leaders in attracting new primary employers to the community (“Move”). Additionally, the Manager is directly responsible for working with La Pine and Sunriver area leaders 
to assist in projects, initiatives and activities that directly or indirectly make the community an easier, more cost effective, and friendlier place in which to do business. You will manage relationships with City/County officials, 
board partners, clients, and the public. The ability to maintain professional confidentiality is germane to this position. 

 Coordinate the business development program including contact with business owners/managers, 
follow-up calls, client visits, correspondence, information requests, research, and proposals. 

 As prospective clients respond, qualify and recruit them to La Pine or Sunriver, serving as a facilitator 
between client and other economic development entities including EDCO, arrange meetings as required with banks, college or any other economic development assistance organizations, encourage clients to visit and arrange tours/meetings as required, work with client as needed from 
beginning to end. 

 Assemble committees, taskforces, and workgroups as needed comprised of key leaders from various 
sectors for both business development and strategic projects that will assist key economic development efforts. 

 Coordinate, collaborate and communicate with other local, regional and state business development 
organizations. Refer clients to other organizations or agencies whenever possible and appropriate. 

 Maintain client management computer database for all La Pine and Sunriver area primary employers, 
leads and pending projects for firms specifically interested in La Pine or Sunriver. 



 Working with EDCO, update annually and oversee production of publications including the Central Oregon Profile, Traded-sector Directory, and other marketing or informational materials pertinent to 
the program. 

 Generate activity reports for EDCO and the Sunriver/La Pine Economic Development (SLED) advisory 
board on a monthly, quarterly and annual basis. 

 Complete special projects or tasks as assigned by the EDCO Executive Director. 
 Attend, when necessary, local, regional, state or national meetings on behalf of the organization and 

community. 
 Coordinate with Executive Director and SLED advisory board to develop annual budget for the program 

and activities.  What You Need: 
 Experience in previous roles that required a high level of collaboration, organization and leadership. Some specific skills that are useful are networking, meeting facilitation and project management. 
 Ability to work well independently and with initiative. You see what needs to be done and make it happen! You are ok with some level of ambiguity…. 
 Capability to get things done! 
 Enthusiasm, professionalism and accountability; with the ability to work with minimal supervision. 
 Willingness to be part of a fun, dedicated collaborative team that rolls up their sleeves when needed. 
 Proven experience communicating complex information.  

To apply, please send all correspondence to Karen Turner at Express Employment Professionals: Karen.Turner@ExpressPros.com.  
Job Type: ¾ Part-time Salary: $41,500.00 /year   


